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Discipline 
disparity is 
complex
Discipline taskforce provides a catalog of 
these outcomes. 
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Disparate 
Discipline 
outcome

Behavioral 
referral and 

supports

Available 
interventions

District codes of 
conduct

School culture 
and climate

Educator implicit 
biases 

intersection with 
misbehavior
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The wellness of the 
school culture and 
climate contributes 
to youth engagement
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¢ƘŜ ŦŀŎǘƻǊǎ ǘƘŀǘ ƳŀǘǘŜǊŜŘ ƳƻǎǘΧ

Cumulative 
Grade Point 

Average

(30.7%)

Instructional 
Challenge (1.9%) 

Academic 
Engagement 

(10.2%)

School Climate 
(1.9%)

Other control 
variables (school 
and grade level) 

(18.2%)
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²Ƙŀǘ ŎƻƴǘǊƛōǳǘŜǎ ǘƻ ōŜƘŀǾƛƻǊŀƭ ŜƴƎŀƎŜƳŜƴǘΧ

Behavioral 
Engagement

School 
Climate 
(3.7%)

Relational 
and Cognitive 
Engagement 

(21.9%)
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²Ƙŀǘ ŎƻƴǘǊƛōǳǘŜǎ ǘƻ ŎƻƎƴƛǘƛǾŜ ŜƴƎŀƎŜƳŜƴǘΧ

Cognitive 
Engagement

Perceived 
Instructional 
quality (.2%)

Relational 
Engagement 

(18%)
School 
Climate 
(16.1%)
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²Ƙŀǘ ŎƻƴǘǊƛōǳǘŜǎ ǘƻ ǊŜƭŀǘƛƻƴŀƭ ŜƴƎŀƎŜƳŜƴǘΧ

Relational 
Engagement

Perceived 
Instructional 

Quality (1.6%)

Out-of-School 
Time 

Activities 
(2.7%)

Cognitive 
Engagement 

(17.4%)

School 
Climate 
(25.2%)
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CŜǊƎǳǎΣ 9Φ όнлмсύΦ ά¢ŜŀŎƘŜǊ .ŜƭƛŜŦǎ ŀōƻǳǘ wŀŎŜ ƛƴ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘǎ ǿƛǘƘ hǾŜǊǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ .ƭŀŎƪ ŀƴŘ [ŀǘƛƴƻ 
{ǘǳŘŜƴǘǎ ƛƴ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ .ŜƘŀǾƛƻǊŀƭ wŜŦŜǊǊŀƭǎΦέ ¢ƘǊŜŜ ŦƻǊƳǎ ƻŦ .ƛŀǎ-based Beliefs

1. Colorblindness: 1) removes race identifiers; and 2) uses personal 
lens for viewing interaction. This beliefcan be showcased 
through interaction with individuals as identity-neutral 
άƛƴŘƛǾƛŘǳŀƭǎέΣ ƻǊ ƭƻƻƪƛƴƎ ŦƻǊ ǘƘŜ ŎƻƳƳƻƴŀƭƛǘƛŜǎ ōŜǘǿŜŜƴ 
individuals. 

2. Deficit-thinking: Premised on cultural and/or genetic deficiencies 
and used within education to explain academic performance as a 
result of deficiencies within an individual and/or group. 

3. Poverty-disciplining: Premised on the notion that poverty 
happens because of individual behaviors and psychological 
dispositions. This belief is used to develop practices that are 
ƛƴǘŜƴŘŜŘ ǘƻ ŎƘŀƴƎŜ άǇƻǾŜǊǘȅέ ōŜƘŀǾƛƻǊǎΦ 
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CŜǊƎǳǎΣ 9Φ όнлмсύΦ ά¢ŜŀŎƘŜǊ .ŜƭƛŜŦǎ ŀōƻǳǘ wŀŎŜ ƛƴ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘǎ ǿƛǘƘ hǾŜǊǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ .ƭŀŎƪ 
ŀƴŘ [ŀǘƛƴƻ {ǘǳŘŜƴǘǎ ƛƴ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ .ŜƘŀǾƛƻǊŀƭ wŜŦŜǊǊŀƭǎΦέ 

Self-
efficacy

Deficit 
Thinking 

Deficit 
Thinking 

Cultural 
awareness 
knowledge
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CŜǊƎǳǎΣ 9Φ όнлмсύΦ ά¢ŜŀŎƘŜǊ .ŜƭƛŜŦǎ ŀōƻǳǘ wŀŎŜ ƛƴ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘǎ ǿƛǘƘ hǾŜǊǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ 
.ƭŀŎƪ ŀƴŘ [ŀǘƛƴƻ {ǘǳŘŜƴǘǎ ƛƴ {ǇŜŎƛŀƭ 9ŘǳŎŀǘƛƻƴ ŀƴŘ .ŜƘŀǾƛƻǊŀƭ wŜŦŜǊǊŀƭǎΦέ 

Deficit thinking 

Colorblindness

Lowered 
expectations 
for low-
achieving 
students

Self-Efficacy
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Behavioral trackers as surveillance vs. intervention 
tools

ÅBradley (kindergarten), Black, non-SWD.  

ÅIncidents that include Bradley are categorized as ñPhysical/Fighting/Hitting (51 
times), and ñconstant disruptionsò (41 times).  Bradley was also cited for leaving 
class 9 times. Other incidents were categorized as ñthreatening/bullying/teasingò (6 
times), and as ñotherò (3 times). He was cited as using offensive language (2 times) 
and disturbingly one incident was classified as ñracial/sexual harassmentò. 

ÅJohn (8th graders), Latinx, non-SWD.

ÅJohnôs behaviors are tagged ñdefiance/insubordinationò (32 times), ñsevere 
classroom disruptionò (31 times), ñaggressiveò  (22 times), and then ñverbally 
aggressive and threatening toward students and staffò (21 times). Because each 
incident can be tagged multiple times, these labels are used multiple times to 
describe one incident. 
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Research on Remedies

Tiered behavioral supports with culturally responsive 
frame (McIntosh, et.al., 2021; Neese, et.al., 2021)

Quality instruction as prevention and intervention of 
educator implicit bias (Scott, 2021)

Restorative practices and the school organizational factors 
for improved implementation (Gregory, et.al., 2021)
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The remedy equation 
ispaying attention to 
the systems of 
behavioralsupports, the 
role ofeducators, and the 
humanerepair of student 
schoolexperiences.



Vernon Verona 
Sherrill School 
District

Martha Group 
Superintendent
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Where We Are

ǒ VVS System of continuous growth and improvement

ƺ District vision, mission, beliefs and goals 

ƺ Student behavioral health data 

ƺ District, school, classroom, student specific goals

ƺ District, school, classroom, student specific actions 

ƺ Ongoing progress monitoring at the district, school, 

classroom, and student levels

ƺ Annual reporting and refinement

ƺ Continuing the cycle of growth and improvement

ǒ Stories from VVS
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